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Diversity and Inclusion 

May 2021 Update 

Diversity and Inclusion - Commitments and Statement of Intent, September 2020 

MCS has for some years now placed excellence in diversity at the heart of its mission and 
2030 vision.  This current debate is therefore consonant with the school’s ethos and its stated 
strategic goals.  We are committed to an ambitious Bursary campaign which underpins our 
desire to educate all those who are best able to flourish from an MCS education, regardless of 
their background.   

As already stated elsewhere, we have already completed a study, which looked at barriers to 
entry to our school and how we can ensure that our inclusive goals are able to be achieved.  
That work is ongoing and includes mentoring of both pupils and families, and a review of the 
application and Bursary process. The outcome of this work is The Bridge. 

The Bridge is Magdalen College School’s academic enrichment programme for high 
achieving Year 5 pupils drawn from primary schools across Oxford. The aim of the 
programme is to develop intellectual curiosity, nurture talent and promote a passion for 
learning. The programme runs from January until December and involves a series of Saturday 
morning sessions at MCS and a separate two-day summer school. Participating children are 
nominated by their Headteacher, and preference is given to those where the impact is likely to 
be greatest. There is no cost for pupils to take part in The Bridge and MCS will provide all 
necessary learning materials.  

It is hoped that a number of pupils taking part in The Bridge will wish to make an application 
with their parents and carers for a place at a selective independent school. We will provide 
targeted support for those applying to Magdalen College School, and general advice will also 
be available for those considering other schools. Full details of the MCS bursary support 
scheme will be shared with all participants. 

Work to promote a more diverse workforce through review of our recruitment process.  
This work is already underway with advice from those with expertise in this area.  From work 
we have already done in this area, we know this is a challenge.  

We have added an additional, online, interview round in order to promote a wider 
recruitment field. This continues regardless of pandemic restrictions since its launch in 
September 2020. 

Progress:  

OW mentoring event November 2020 for young OWs and participants from the University 
with a focus on inclusion and how mentors can build inclusive networks.   
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With the support of the Oxford University Careers Service, we are participating in the 
University’s Crankstart microinternship scheme.  We are also developing a nationwide 
approach to teacher recruitment with a focus on inclusion to be launched in 2021. 

Ensure that MCS has an anti-racist culture.  This is as much about values and attitudes as 
it is about curriculum. We aim to avoid the species of tokenistic or tick-box measure which 
outsources the thinking, the labour, or indeed has questionable effects.  We are also trying to 
avoid received phraseology, which can be overdetermined and can stand in for nuanced 
thinking.  

Our Lilium (PSHCE) programme (introduced in 2017) remains an effective vehicle to address 
issues surrounding race, diversity and prejudice. Second Form pupils learn about racism and 
cultural identity. They also explore the history of empire in Britain and the benefits of living 
and working in a diverse society. Pupils also consider their demographic context within the 
city and our community. Third Form pupils explore social injustice, which begins with the 
question what have you done to make the world a better place? In the Lower Fourth, pupils 
take a Lilium module on prejudice and toleration. This is further explored in the Upper 
Fourth through the Developing an Identity module. Upper Fourth pupils also explore the 
power of ‘having a voice’, and the role of local government, parliament and the media in 
making change happen. In the Fifth Form, Financial and Economic Awareness module pupils 
reflect on the significance of ethical consumerism. Immigration and poverty are also 
discussed in Fifth Form. 

One of the strengths of the Lilium programme is its adaptability, and we look forward to 
continuing to develop and refine the content in response to the needs of the MCS 
community.  The annual review of the Lilium curriculum will be completed at the end of the 
Trinity Term 2021. 

Progress:  

Curriculum review discussed at all departmental meetings, and at Heads of Department 
Meetings.  Whole-school curriculum review is ongoing from January 2021 led by the Deputy 
Head Academic.   

We recognise that the report from the Commission for Race Disparity has been 
contentious.  We have read it and noted its contents.  We continue to situate racial 
disadvantage, as well as disadvantage resulting from all Protected Characteristics, in its social 
context as an element of our commitment to excellence in diversity. 

Our ongoing review of the curriculum focuses on areas that allow us to draw out a focus on 
inclusion and diversity, rather than add some modules and remove others e.g. (or see separate 
document): 
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We have engaged new contributors to our Lilium speaker programme who are more 
reflective of a diverse community.  For example, we asked the School of Sexuality Education, 
an organisation committed to equality and social justice, to contribute to our Relationships 
and Sex Education curriculum. Elsewhere, we have committed to hosting anti-racism 
workshops for pupils in the Middle School and Sixth Form. Upper Sixth #YouCan’tSayThat 
debate focused on race and BLM. We are also reviewing our lessons on protected 
characteristics to give greater focus on what pupils should do if they encounter racism or 
intolerance.   

Ensure that all pupils, colleagues and parents have the opportunity to speak and to 
challenge about matters of race in a meaningful way.  

Progress 

In Michaelmas 2020, pupils from J4-U6th completed the Flair survey on racial attitudes and 
awareness: over 600 pupils took part. Whilst MCS emerged as both a strongly diverse and 
inclusive community, there were some areas of improvement to guide our next steps. 

Wide ranging consultation amongst pupils and staff took place in Hilary 2021 and identified a 
specific aim for all interaction within the MCS community, to: 

Achieve excellence in diversity and inclusion by fostering and nurturing an environment in 
which we recognise discriminatory comments and actions for what they are; and in which 
individuals feel as able to acknowledge their own mistakes as to help others in recognising 
theirs. 

To enact this from Trinity 2021, posters identifying the 9 Protected Characteristics from the 
2010 Equality Act, plus Body Image, are in all houserooms. These provide the framework for 
explanation and discussion of Protected Characteristics, how to identify discrimination based 
on them, and what to do about such discrimination. Houseroom discussion will monitor 
awareness on an ongoing base. 

Assemblies, both whole school and in year groups, have supported this work. Both staff and 
pupils have delivered these assemblies, including on racism, feminism, and the environment. 

Please also see the Action Plan on Sexism, Sexual Harrassment, and Sexual Violence. 

 

 


